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CONTEXT

§ ECA piloted a new EDI requirement in all New Course Proposals 
in 2023 Semester 1

§ ECA New Course Proposals require two forms: a EUCLID 
Template Form; and a Resourcing Form

§ The EDI requirement is an item in Section 1: Academic Rationale 
of the Resourcing Form 

§ New Programme Proposals require consultation with the EDI 
Directorate



ITEM 1.4 EQUALITY, DIVERSITY, & INCLUSION

Instruction

Please reflect on ways in which you have considered issues of Equality, Diversity 
and Inclusion within your course design (e.g., content covered, methods for 
delivery, diverse authors within the reading list and practitioners cited, strategies 
for dealing with potentially sensitive subject matter, etc.). [100-200 words]

Please consult the EDI resource A Quick Guide For New Course Proposers, created 
by one of the ECA Directors, which includes prompts, examples and resources to 
help you think through EDI-related issues and craft a meaningful EDI statement 
that is specific to your course.

You should also contact your Subject Area EDI Representative, who can provide 
feedback on your EDI statement prior to submission of your course proposal to 
the Board of Studies.

ToR

ECA EDIC



EDI STATEMENTS REVIEWED

AY 2023-2024

§ As member of ECA Board of Studies

§ New Programme Consultations: MA(Hon) x 1, PGT x 1, PhD x 1

§ New Course Proposals: x 38 unique courses

§ Major Course Change (involving new Resource Form): x 3 courses

§ Statement Revisions: x 26 iterations

§ Issues: vague, non-specific, boilerplate



This course aligns with Edinburgh University's commitment to 
equality, diversity, and inclusion as outlined in its Strategy 2030. 

We aim our course content to allow for diverse approaches to 
learning, and to be as inclusive as possible.

The course delves into crucial matters such as enhancing the student 
experience through the course’s emphasis on a student-centred approach. 

The course will actively play a role in creating an inclusive and 
transformative learning environment in line with the University's vision.

This course ensures EDI guidance is adhered to in concern of 
decolonising and diversifying course level material.

The reading list is EDI aligned, while the structure of coursework and 
assessment allows for an inclusive learning environment which encourages 
collaboration, peer-based learning and embraces diversity. 



AN INTERACTIVE TOOL

Wishlist

§ Build on existing ‘Thinking Points’ document

§ Expand to all ECA subject areas

§ Provide examples of what to do & what not to do (course-specific vs. generic)

§ Interface for proposers to start their statements as they go through the tool

§ Prompts to think through:

§ Stand out from the sea of documents (.docx, PDF) on ECA SharePoint sites

1. Course design
2. Course delivery

3. Reading list & Resources 
4. Assessment & Feedback 



XERTE

Advantages

§ Open-Source (https://xerte.org.uk/)

§ Hosted by the University

§ Browser-based, live updates

§ Relatively easy to create/design

§ Supports accessibility

§ Can be embedded in SharePoint

§ Self-contained

Disadvantages

§ Requires internet; needs to be hosted

§ Can sometimes be buggy

§ Appearance can depend on browser 
window size

§ A ‘new’ platform

§ Limited tech help

https://xerte.cahss.ed.ac.uk 

https://xerte.org.uk/
https://xerte.cahss.ed.ac.uk/


THE TOOL

https://edin.ac/3vKXLJZ 

Make the browser window smaller for 
better viewing experience

https://edin.ac/3vKXLJZ
















FINAL THOUGHTS

What’s Next?

§ Continuous improvement

§ Continuous call for subject-
specific resources and case 
studies

§ User feedback

Questions?

Thank you!

w.victoria.lee@ed.ac.uk 

mailto:w.victoria.lee@ed.ac.uk

