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Institute for Academic Development (IAD): Support for Research Staff  

The IAD offers training, resources and advice to support the development of research, professional and personal skills for all 

research staff at the University.  The training programme for Academic Year 2017/18 is now open for bookings, and we have 

added a number of new workshops into our programme around the topics of: collaboration; fellowships; using animation to 

illustrate research; publishing & open access; leadership; presentation skills; managing research data; and also a couple of new 

online workshops.  For more information visit:  http://edin.ac/10cZ4wJ.   

We understand it can sometimes be difficult to know what workshops are suitable for your career stage, or responsibilities. 

Please note below our workshop eligibility: 

Workshops Theme: Careers  

Our careers workshops are run by the Careers Service and are open to academic research-only staff (research assistants and 
associates, post-docs, and research fellows) and early career academic teaching staff (teaching assistants and teaching 
fellows.  This does not include academic staff on open-ended lecturing contracts). 

Workshops Themes: Induction, Writing, Leadership, Communication and Funding 

All other research staff workshops are open for booking to all academic research staff (post-docs, research fellows, chancellors 
fellows, research assistants and associates, lecturers and technicians). 

Please also follow our blog (iad4researchers.wordpress.com/) where we will promote events and courses and reflect on our work 
supporting researchers at all stages. Over the next week we will be blogging about research with an international development 
angle. 

IAD Action Fund  
This scheme is open to University of Edinburgh staff and students to apply for funding to develop and support academic networks 
and communities and/or test ideas for creative learning activities. The aim of this fund is to support applicants to: 
 

 Establish, develop or support internal interdisciplinary networks, particularly strategically important internal cross-School and 
cross-College networks. 

 Establish, develop or support internal academic communities within a discipline, School or subject area, particularly involving 
staff and students. 

 Run innovative professional or academic development activities which would support groups of colleagues or students to 
develop skills in leadership, communication, networking, writing and other generic transferable skills. We encourage you to 
explore experimental or creative approaches to professional development.  

 Run a Festival of Creative Learning Pop-up event outside of the main programme in February.   
 

The IAD Action Fund has two levels of funding available:  
 
1. IAD Action Fund Small Grants – up to a maximum of £500, applications throughout the year  
2. IAD Action Fund Regular Grants – up to a maximum of £3000 – application deadline once a year, this years’ deadline is 16th 

October 2017 
For more information and to apply, go to:  http://edin.ac/2vZJ9TO 

New EIFF Screenwriter-in-Residence announced http://edin.ac/2wa0mKk 

Nicole Taylor, writer of BBC’s Three Girls and The C Word, will be working with researchers in  
Edinburgh’s universities. Get in touch if you’d like to share your work with her! 

Explorathon volunteers needed! http://edin.ac/2wtLglt 
Could you help universities in Edinburgh be part of Europe’s biggest single public engagement with research event? 
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Research Staff Support - Contact Details: 

 

   

The IAD can be found at: 1 Morgan Lane, Edinburgh, EH8 8FP 

Phone: 0131 650 9590       Email: iad.researchers@ed.ac.uk      Website: www.ed.ac.uk/iad/researchers  

Blog: https://iad4researchers.wordpress.com/ Twitter: https://twitter.com/researchersated        

Code of Practice for the Management and Career Development of Research Staff 

The Code of Practice provides guidance on how a researcher’s employment with the University, the 

progress of their research, and their professional and career development should be managed.  It aims to 

identify the specific responsibilities in the management process that fall to the researcher, their manager and 

the institution and encourages regular discussion at various stages of the process. The document is split into 

sections reflecting the key stages, including: Regulations and Procedures; Formal Meetings; Training and 

Development and Career Progression. You can download a copy here:  

www.ed.ac.uk/iad/research-staff-code-of-practice  

Academic Loneliness and Busyness 
Conversations, coffee & cake for Post Graduate Students and Academic Staff 

Beginning in October at the Bristo Square Chaplaincy Centre and at King’s Buildings. 
 
For details please contact Harriet Harris at h.harris@ed.ac.uk 
 
For updates please visit:  
www.ed.ac.uk/chaplaincy 
www.facebook.com/EdinburghChaplaincy/ 
https://twitter.com/thechaplaincy1 

Workshops for tutors and demonstrators register now for Autumn semester 2017-18 

All our Semester 1 training and development workshops for tutors and demonstrators are now open for registration. If you’ll be 
tutoring, demonstrating, or lecturing this year, these afternoon sessions cover a range of topics. Workshops are face-to-face and 
online, and take place at Kings’ Buildings and Holyrood campus.  Find out more: http://edin.ac/2aSQU45 

IAD Researcher Development Brochures 2017/18 - now available 

These brochures include information on all the support, resources and workshops 

available from the IAD for research staff and postgraduate researchers.  

Copies can be downloaded from our website (links below) or if you want a hard copy 

please just email us: 

Research Staff Brochure: http://edin.ac/2wjI37W (or email iad.researchers@ed.ac.uk) 

Postgraduate: http://edin.ac/2w04AUN (or email iad.phd@ed.ac.uk)  

Digital Footprint: creating an effective online presence for research & impact 

(online session) 

This online session will focus on managing your digital footprint and how to create an effective online 
presence for research and impact. The session will: 

 Highlight the importance and benefits of having an effective online presence e.g. in relation to research impact 

 Provide advice on managing social media profiles 

 Highlight the guidance from various Professional Bodies e.g. General Medical Council; Law Society etc. 

 Provide an overview of how to create of a social media/online presence strategy 

 Hints and tips on saving time when using social media, for example scheduling tweets and Facebook/blog posts 

 
Date: Tuesday 17th October 
Time: 12.30 - 13.30 
Booking: http://edin.ac/2gs646g  This session will take place via blackboard collaborate (virtual classroom). Booking is 
required in order to receive the workshop link and further information about how to join the session.  
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