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IAD Action Fund  
 

University of Edinburgh staff and students can apply to the IAD Action Fund to develop and support academic communities and/
or test ideas for creative learning activities. Funding will also be available to support the professional and personal development 
of groups of students, researchers and academics at every stage of their career.  There are two levels of funding available:  
 
1. IAD Action Fund Small Grants   
 Up to a maximum of £500, applications throughout the year  
 
2. IAD Action Fund Regular Grants  
 Up to a maximum of £3000 – application deadline once a year, this years’ deadline is 15th October 2018.  
 
For more information and to apply, go to: http://edin.ac/2vZJ9TO  

The 2018 Review of the Concordat to Support the Career Development of Researchers  

The University of Edinburgh is a signatory to the Concordat for Career Development of 

Researchers and it underpins our Code of Practice for the Management and Career 

Development of Research Staff. The Concordat was first published in 1996 with a 

substantial review and rewrite in 2008. A second review was announced in June 2018 

and a Concordat Strategy Group (CSG) was formed to represent the sector and gather 

evidence and opinion.  

The CSG Response to the review was published at the Vitae International Researcher 

Development conference on September 17
th 

2018.  Full documents on the Independent 

Review and the Concordat Steering Group response are both available from 

here: https://www.ukri.org/skills/policy-and-frameworks/review-of-the-concordat-to-

support-the-career-development-of-researchers/  

Key Points: 

 The need to develop the skills and experience of research staff so they are ready to 

transition into a wider range of careers is one of the core principles steering the 

Concordat.  

 Institutions will be expected to ensure that those who manage research staff are 

engaged in the principles.  

 The definition of “research staff” may be extended to staff who do research but don’t have research-only contracts.  

 20% of a researcher’s time should be allowed for developing independent research and skills  

 Information about research staff career paths needs to improve  

 Research staff must take responsibility for their career management, supported by their managers and institutions.  

 The revised Concordat should promote finding solutions to the problems of mobility, time-limited contracts and promotion that 

many researchers face and integrate equality, diversity and inclusion. 

http://edin.ac/2vZJ9TO
https://www.ed.ac.uk/institute-academic-development/research-roles/research-only-staff/advice/codes
https://www.ed.ac.uk/institute-academic-development/research-roles/research-only-staff/advice/codes
https://www.ukri.org/skills/policy-and-frameworks/review-of-the-concordat-to-support-the-career-development-of-researchers/
https://www.ukri.org/skills/policy-and-frameworks/review-of-the-concordat-to-support-the-career-development-of-researchers/


Research Staff Support - Contact Details: 

 

   

The IAD can be found at: 1 Morgan Lane, Edinburgh, EH8 8FP 

Phone: 0131 650 9590       Email: iad.researchers@ed.ac.uk      Website: www.ed.ac.uk/iad/researchers  

Blog: https://iad4researchers.wordpress.com/ Twitter: https://twitter.com/researchersated        

Dealing with Data Conference 2018 – Call for Contributions 

The Dealing with Data 2018 one-day conference is your opportunity to talk about how the move towards open science and 
scholarship is affecting your research.  
Date:  Friday 23

rd
 November 2018, 09:30-15:30  Location: Playfair Library, Old College, Central Area 

Theme: Open Science & Scholarship at the University of Edinburgh  

Possible Contributions: Presentations; Facilitated discussions; Lightning talks; Posters; A0 in size, portrait orientation.  

Call for proposals: For all contributions please send an abstract detailing the content and proposed format (maximum 

500 words) to dealing-with-data-conference@mlist.is.ed.ac.uk before Monday 15
th

 October 2018.  Proposals will be reviewed 

and the programme compiled by Friday 2
nd

 November 2018. 

IAD support for PGR supervisors 

Informal supervisor discussion group 

This is an informal opportunity for supervisors (new and experienced) to meet and discuss practice and common challenges 

around a theme. Coffee/tea and pastry provided. Held at the back area of Levels café.  

 Encouraging writing and giving feedback | 17th October (14:00 - 15:00) 

 Preparing for the viva | 22nd November (09:30 - 10:30) 

 Recruiting the best candidates | 12th December (15:00 - 16:00) 

For more information visit: https://edin.ac/2JpaPI3 

Resources 
We have recently developed a resource pack for students and supervisors to accompany the revised Code of Practice for 
Supervisors and Research Students. The pack includes checklists, discussion prompts and setting expectations. It can be found 
here:  https://edin.ac/2Ov4gcc 

Research Integrity & Ethics Workshop  - 31st October 2018, 09:30 - 12:30 

Research integrity: what does it mean, why does it matter, and how might it be challenged? This workshop explores current 

understandings of good research practice, supports you in making informed choices based on the principles of research integrity, 

and considers how you can contribute to a culture of integrity within and beyond your discipline. 

For further information and to book visit: https://edin.ac/2OAvSwq (Requires EASE login) 

Festival of Creative Learning 2019 

Run an event for the Festival of Creative Learning 2019!  

All University of Edinburgh staff and students are invited to apply to run an event exploring creative learning 
and innovation as part of the Festival week that will take place 18 – 22

nd
 February 2019.  

The applications are available on our website and the deadline for applications is 22
nd

 October.  

Further information can be found at www.festivalofcreativelearning.ed.ac.uk. #FCL19 

 
 
 
 
 
 

November is Academic Writing Month! 
 
This annual event was established as a way to support academic writing via the #AcWriMo hashtag on 
Twitter.  
 
During November 2018, the Institute for Academic Development will be running WriteFest, a local contribution to this academic 
writing month, with the aim of bringing people together to raise awareness and celebrate academic writing.   
 
To see what is running during November and to access resources and support for academic writing visit:  
https://www.ed.ac.uk/institute-academic-development/research-roles/writefest 
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