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Research Staff Survey 2017 - Update of Results                           August 2017 

Many thanks to those of you who completed the Research Staff Survey that ran for 6 weeks between March and May this year.  

The Research Staff Survey (known nationally as CROS) is a national level survey which gathers anonymous data about 

working conditions, career aspirations and career development opportunities for research staff in UK higher education. 

  

We very much appreciate the time taken by staff at Edinburgh to complete the survey.  This update gives a brief summary of 

the results (with comparisons to the University of Edinburgh 2015 results). 

 
 

Annual Review (Appraisal): 

Over the past two years 76% of staff have participated in staff appraisal / review.  This is a very slight increase on the 2015 

results (75%), but highlights it’s still an area that is important and researchers are engaging with.  The perceived usefulness of 

annual reviews has also improved, the four main areas where respondents felt that their annual reviews were useful included: 

to highlight issues; in helping to focus on career aspirations; in identifying strengths and achievements; and in reviewing 

personal progress.  The University has an Annual Review website which has information on what annual reviews are, the 

benefits, principles, forms to use and much more. For more information visit: http://edin.ac/1RWDzYA  

Induction:  

The number of respondents who reported being offered induction at a local and departmental/faculty level has improved in the 

2017 survey, with 74% of respondents report being offered a local induction (70% in 2015) and 67% a Departmental/faculty 

induction (59% in 2015). 

The respondents who were offered an institutional induction was lower in 2017 (64%) compared to 2015 (70%).   

Institutional inductions are available for all new staff at the University; whether you are completely new to the University of 

Edinburgh or if you have previously worked or studied here. The IAD run the ‘Get Connected’ induction event twice a year -  

see ‘further information’ on page 2 of this newsletter for more details about this event - and are also turning it into an online 

resource.  We have also created a new guide that will support researchers transition into their research position at the 

University of Edinburgh, and this will be on our webpages soon.  There is also an institutional-wide induction run by UHRS 

Learning and Development open to all university staff and is an opportunity to learn about the University’s structure and to 

network with other new members of staff working across the University http://edin.ac/2eH3OnT.   

  
2017 2015 Change 

Completion rate 16% 17% -1% 

Completion rate in CAHSS 23% 23% 0 

Completion rate in CMVM 12% 14% -2% 

Completion rate in CSE 18% 19% -1% 

Participated in appraisal / review in last 2yrs 76% 75% +1% 

Induction offered at University level  64% 70% -6% 

Encouraged to take up personal and career development opportunities 76% 75% +1% 

Has a Career Development Plan 46% 43% +3% 

Integrated into Departments Research Community 77% 77% 0 

 
  

http://edin.ac/1RWDzYA
http://edin.ac/2eH3OnT


Support and Career Development: 

A significant number of Edinburgh researchers agree they are encouraged to engage in personal and career development, with 

the number of respondents who report having a clear development plan improving slightly in 2017 to 46% (43% 2015). 

Career management is one of the main areas where respondents would like to undertake training; along with research impact 

and leadership and management. The IAD is always looking for ways to build new training topics and events into the 

researcher development programme, and this academic year we have updated our programme to include a number of new 

workshops.  We will also be updating our webpages over the next year, to provide a more structured way of highlighting  

information that is available to researchers from the IAD, other support services around the University and externally.  We 

continue to work very closely with other support services e.g. Careers Service, UHRS Learning & Development, Research 

Support Office and Library Support Services to ensure we are providing the appropriate training and working together to help 

promote training and initiatives.  

 

Research Initiatives: 

Understanding of Athena SWAN continues to increase (from 45% in 2015 to 56% in 2017).  Fewer researchers than in 2015 

report not being informed of Athena SWAN  

Understanding of other initiatives at the University still remain low, but consistent with the 2015 responses. 

 

Research Community: 

77% of Edinburgh researchers reported that they felt integrated into their department’s research community, this is comparable 

with the 2015 results. The IAD continues to work closely with research staff societies and research staff champions to ensure 

they have access to the support and resources they need.  

In 2017 we will be launching new guides for research staff, which focus on resilience.  These contain practical advice and case 

studies to support researchers in their role.  The guides will provide information to support researchers approach and 

overcome challenges, to develop and use their skills and it will highlight the support available to them both internally and 

externally to the University.  These guides were developed by the IAD Researcher Development Intern who conducted a 

number of interviews with research staff from around the University, during a 10-week internship. 

 

Institute for Academic Development 

Tel: 0131 650 9590 

Email: iad.researchers@ed.ac.uk 

www.ed.ac.uk/iad/researchers 

 

Follow us on Twitter: 

https://twitter.com/researchersated 

Further Information: 

 INSTITUTE FOR ACADEMIC DEVELOPMENT (IAD): For more information on the support available to research staff, 

from the IAD, please visit: www.ed.ac.uk/iad/researchers  Or get in touch via iad.researchers@ed.ac.uk .  We now have a 

Research Staff Brochure (http://edin.ac/2vU4oZy), a blog (iad4researchers.com) and twitter account (@researchersated) 

 

 INDUCTIONS: If you have any questions about how your induction is progressing raise these with your line manager, or 

your School or College HR team (contact details on the University HR website). The IAD run the ‘Get Connected: Welcome 

Day & Networking for New Research Staff and Academics’, which is an informal event to allow you to discover the support 

and resources available to you from around the University, via round table discussions on career development 

opportunities, applying for research funding, advice on engagement, impact and consultancy, and developing teaching 

skills; along with the chance to meet other new colleagues and hear insights from senior academics.  http://

edin.ac/1XkPgXJ 

 
 CODE OF PRACTICE:  The ‘Code of Practice for the Management and Career Development of Research Staff’ is a 

University guidance document aimed to support you, your manager, and your School.   It aims to identify the specific 

responsibilities in the management process that fall to the researcher, their manager and the institution and encourages 

regular discussion at various stages of the process.  http://edin.ac/20KJqG9.   

 
 SUPPORT & CAREER DEVELOPMENT: Visit our website for further information on career planning advice and 

tools, including how to book a career development consultation, and the university wide Mentoring Connections scheme.  

http://edin.ac/1mUKI7A               
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