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CROS SURVEY 2015 -  Update                 February 2016 

Many thanks to those of you who completed the Careers in Research Online Survey (CROS) last 

year - CROS is a national level survey which gathers anonymous data about working conditions, 

career aspirations and career development opportunities for research staff in UK higher education. 

  

We very much appreciate the time taken by staff to complete the survey, results show a significant 

improvement in some areas, such as Annual Reviews and Athena SWAN.  This update gives a brief 

summary of the results (with comparisons to both the 2013 data from Edinburgh and the national 

2015 data): 

 
Annual Review (Appraisal): 

There has been a significant improvement in the number of respondents who have had an Annual Review (Appraisal) at the 

University in the last two years (from 59% in 2013 to 75% in 2015).  The perceived usefulness of annual reviews has also 

improved, the four main areas where respondents felt that their annual reviews were useful included: overall; to highlight 

issues; in helping to focus on career aspirations and how these are met by their current role; and in reviewing their personal 

progress.  

 

Induction:  

The number of respondents who reported being offered induction at a local, departmental/faculty and institutional level has 

improved very slightly from the 2013 results.  Although still low and less than other benchmarking groups, the perceived 

usefulness of local inductions has increased at the University.  Some free text comments indicate that former University of 

Edinburgh PhD students, who then move into research staff positions at the University, don’t feel they need an induction.  We 

would however encourage all new members of Research Staff to take part in Induction.                                                                              [Page1] 

  
2015 2013 Change National average 

Completion rate 17% 18% -1% 28% 

Completion rate in CHSS 23% 23% 0% — 

Completion rate in CMVM 14% 17% -3% — 

Completion rate in CSE 19% 17% +2% — 

Participated in appraisal / review in last 2yrs 75% 59% +16% 67% 

Induction offered at University level  70% 69% +1% 71% 

Encouraged to take up personal and career development  
opportunities 

75% 71% +4% 75% 

Has a Career Development Plan 43% 46% -3% 52% 

Integrated into Departments Research Community 77% 78% -1% 77% 
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Support and Career Development: 

A significant number of Edinburgh researchers agree they are encouraged to engage in personal and career development, but 

less report having a clear development plan, with career management being one of the main areas where respondents would 

like to undertake training along with research impact and teaching and lecturing. The IAD is always looking for ways to build 

new training topics and events into the researcher development programme and works very closely with other support services 

e.g. Careers, UHRS Learning & Development, ERI and IS to ensure we are providing the appropriate training and working 

together to help promote training and initiatives.  

 

The experiences of researchers, with regard to management, research functions and communication skills, has stayed the 

same or decreased slightly.  A high percentage of Edinburgh respondents (70%) report they have been involved in 

collaboration, with colleagues outside the UK. 

 

Research Initiatives: 

Understanding of Athena SWAN has increased significantly (from 29% in 2013 to 45% in 2015) since the last time the survey 
ran, similarly to the other benchmarking groups.  Fewer researchers than in 2013 report not being informed of Athena SWAN, 
making Edinburgh now comparable with the national results in terms of awareness of this initiative. 

Understanding of other initiatives remain low, but Edinburgh respondents report a greater awareness of Vitae, the Researcher 

Development Framework (RDF) and RCUK ‘pathway to Impact’ than respondents in all other benchmarking groups, with 

awareness of REF being lower than the national results but slightly higher than Russell Group institutions. 

 

Research Community: 

77% of Edinburgh researchers reported that they felt integrated into their department’s research community. This is 

comparable to 2013 results and to 2015 national averages. The IAD continues to work closely with research staff societies to 

ensure they have access to the support and resources they need.  
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Further Information: 

 

 INSTITUTE FOR ACADEMIC DEVELOPMENT (IAD): For more information on the support available to research staff, 

from the IAD, please visit: https://www.ed.ac.uk/iad/researchers  Or get in touch via iad.researchers@ed.ac.uk  

 
 CROS: For more information on CROS visit: https://www.vitae.ac.uk/impact-and-evaluation/cros  

 
 INDUCTIONS: If you have any questions about how your induction is progressing raise these with your line manager, or 

your School or College HR team (contact details on the University HR website). The IAD run an event in October and 

January - ‘Get Connected: Welcome Day & Networking for New Research Staff and Academics’ which is an informal event 

to allow you to discover the support and resources available to you from the University, via round table discussions on 

career development opportunities, applying for research funding, advice on engagement, impact and consultancy, and 

developing teaching skills; along with the chance to meet other new colleagues and hear insights from senior academics.  

http://edin.ac/1XkPgXJ 

 
 ANNUAL REVIEW:  The IAD is currently doing a re-write of the ‘Code of Practice for the Management and Career 

Development of Research Staff’.  This is a University guidance document aimed to support you, your manager, and your 

School, which highlights the need for both project and personal development review meetings.  New documents will be 

available on the website soon! http://edin.ac/20KJqG9.  The University also has a new Annual Review website which has 

information on what annual reviews are, the benefits, principles, the forms to use and much more.  For more information 

visit: http://edin.ac/1RWDzYA  

 
 SUPPORT & CAREER DEVELOPMENT: Visit the ‘Career Conversations’ section of our website which has career 

planning advice and tools, including how to book a career development consultation, and our Mentoring Connections 

scheme.  http://edin.ac/1mUKI7A              [Page2] 
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