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Education:

• Curriculum 
for 
Excellence

• Support for 
Learning

• MCMC

Universal 

GIRFEC
APPROACH:

Core

Components

*

Shared 
Principles 

and Values

*

Practice 

Model

Health:

• Personal Child 

Health Record

• Vulnerable 
Pathways

• Better Health 

Better Care

• Equally Well

Universal 

Special 
Priorities:

• Early Years 
Framework

• Achieving 
our 
Potential

Strategic 

Children, Young People, Families - Needs/Risks

and any other relevant issues

Improved Outcomes For All Children And Young 

People

Building on good 

practice

*
It’s everyone’s job to 

make sure I’m alright

*

For Scotland’s 
Children

*

The ethos of the 

Children’s Hearings 

System 

Culture

Systems

Practice

Specific  policies
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MidwifeMidwife

Primary

Head

Teacher

Primary
Head

Teacher

DHT
(Pastoral 

Care)

DHT
(Pastoral 

Care)

Health

Visitor

Health

Visitor
Primary 

Depute 

Primary 

Depute 
Guidance / 

Support
Teacher

Guidance / 

Support

Teacher

DHT – Deputy Head Teacher
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